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Disclaimer

Funded by the European Union. Views and opinions expressed are however those of
the author(s) only and do not necessarily reflect those of the European Union or
European Commission. Neither the European Union nor the granting authority can be

held responsible for them.
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Summary of Deliverable

The present deliverable aims to guide the research activities of the HE WET-
HORIZONS project in respecting key ethical research principles as well as to improve

the soundness and quality of the project results.

The document provides a description of the key ethics principles that guide the
execution of the project, the process for monitoring and managing ethical issues, as
well as the organisational structure and the tools that will be used during the project
duration. The document recalls the obligations related to ethics and research integrity
set in the GA and additional ethics principles, such as data management and privacy,
gender balance, and informed consent when human beings are involved, that are of

paramount importance in research.

The actions in WET HORIZONS will be carried out in line with the highest ethical
standards and the applicable European Union (EU), international and national law on
ethical principles. For each principle, the approach that will be adopted and the actions
that will be performed by the partners to abide are indicated. Furthermore, a process
for identifying ethics-related issues and managing them is proposed. The process is
based on a distributed responsibility where actors, working on the project at the
different levels, will be informed about the issues and will be responsible for
highlighting the emergence of issues, discussing them with the necessary coordinator

(e. g. task leader, WP leader), who will suggest the actions to be undertaken.

All the project partners are committed to and ensure the respect of basic EU values
such as respect for human dignity, freedom, democracy, equality, the rule of law and
human rights, including the rights of minorities. The project partners are aware that in
case of non-compliance with the obligations reported under article 14 of the GA, the

grant may be reduced.

The ethical guidelines are elaborated and set by the AU-WET HORIZONS coordination
team Coordinator. The Coordinator will ensure the compliance to these guidelines
during the implementation of WET HORIZONS.
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1 Principle of research integrity
The WET HORIZONS partners respect the fundamental principle of research integrity

as set out in the European Code of Conduct for Research Integrity
(http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/lh2020-ethics_code-

of-conduct_en.pdf).
This implies compliance with the following fundamental principles:

e reliability in ensuring the quality of research reflected in the design, the

methodology, the analysis and the use of resources

e honesty in developing, undertaking, reviewing, reporting and communicating

research in a transparent, fair and unbiased way

e respect for colleagues, research participants, society, ecosystems, cultural

heritage and the environment

e accountability for the research from idea to publication, for its management and

organisation, for training, supervision and mentoring, and for its wider impacts.

This means that beneficiaries must ensure that persons carrying out research tasks
follow the good research practices and refrain from the research integrity violations
described in the code. This does not change the other obligations under the code’s

agreement or obligations under applicable international, EU or national law, all of which

still apply.

2 Responsible conduct of research and research
freedom

WET HORIZONS follow the ground rules for responsible conduct of research and
research freedom according to Aarhus University (AU) policy in regards to

collaboration with external parties.

Freedom of research is decisive to ensure the legitimacy of research. Therefore,
project partners have the right to freely define research questions, select and develop
theories, collect empirical data and apply relevant methods, as well as present

hypotheses, results and arguments publicly. In addition, partners are always able to
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select their approach and procedures, including choice of method, exclusively on the
basis of scientific considerations, and must always be able to defend their choice of

method.

The arm’s length principle is followed, in order to ensure that researchers have the
freedom to take independent decisions and conduct impartial research. Respect and
consideration for roles, responsibility and decision-making authority are crucial aspects
of the arm’s length principle. There will be a clear and unambiguous definition within
WET HORIZONS of which tasks each partner of the project is responsible for.
Researchers must be independent of interests that might influence the choice of
research methods, results and conclusions. The integrity and impartiality of

researchers and their research must be beyond question.

The principle of transparency is particularly relevant in relation to research
collaboration within the WET HORIZONS consortium. Thus, all research activities must

be characterised by transparency. This requires openness in disclosing:

e conflicts of interest
e research planning
e research methods used
e results and conclusions
e contributors and authors

e external funding of research

3 Gender equality and diversity

WET HORIZONS is a diverse, inclusive consortium where all project partners -
regardless of gender, age, nationality, religion, sexual orientation, or handicap - have
equal rights and opportunities. We consider this diversity to be a resource for the

project.

The primary focus during the project life will be on gender equality because the
challenges are particularly evident here in regard to academic/research positions. The
gender balance principle addresses the importance of taking an inclusive and
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participatory approach to address gender inequalities in all phases of the research
project. This consideration tackles the activities implemented during research and the

outcomes of research.

The actions to promote involvement and commitment for promoting gender equality
put in place during the project life will target (i) recruitment (ii) career development and
(iii) workplace culture activities. For PhD and postdoc positions, fully or partly funded
by WET HORIZONS, the under-represented gender must be encouraged to apply. At
the same time, the job advertisement must state clearly that the project partner does
not practice preferential hiring in relation to the underrepresented gender. In addition,
job advertisements must always state that all interested candidates, regardless of
personal background, are encouraged to apply for the position, and that all applicants
are evaluated on the background of their qualifications in relation to the requirements
of the position. Moreover, job advertisements must be formulated in such a way as to

attract a diverse pool of applicants

Each beneficiary is responsible for ensuring that all the project activities promote

gender equality and diversity. Specifically, each beneficiary must:

e identify cultural and structural barriers to diversity and gender equality

e suggest approaches and tools to be implemented for ensure diversity and

gender equality in research and management

e report to the Coordinator, which oversees this process

4 Ethic management process

The process for managing ethics issues in WET HORIZONS follows a distributed- and
escalation-based approach. This approach is translated into three types of practices
that guide the ethics management in the project: (1) raising awareness on ethics

requirements, (2) monitoring, and (3) resolution of problems or mitigation of effects.

4.1 Practices for raising awareness on ethics requirements
Even though most partners are already familiar with the requirements of research
ethics, the consortium will take different actions to maximise the participants
knowledge on the topic. In order to pursue this objective, the following practices have

been adopted:
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The role and responsibilities of the different organisational bodies, including the

responsibilities related to ethics management, were underlined under the KoM.

Preparation of the present deliverable. During the preparation of D8.6, its
contents were shared, revised, and agreed by WP leaders. All Pl partners
should therefore be sufficiently sensitised to the need to comply with ethics
principles. However, since WET HORIZONS is a four-years project, and it is
plausible that new researchers and non-scientific staff will be involved during
the implementation of the project. Furthermore, external actors, such as
stakeholders involved in the implementation of the project, may start
collaborating and contributing to the project in a subsequent phase. Therefore,

additional actions are required.

Repository of resources. The SharePoint (SP) site is used by the project
partners to coordinate activities, collaborate on documents, and share data. A
folder has been dedicated to ethics resources. The folder is accessible to all
partners and contains resources such as, the European Code of Conduct for
Research Integrity, the United Nations Corporate Responsibility to Respect
Human Rights guide, the Universal Declaration of Human Rights, the Early-

career researchers’.

4.2 Practices for raising awareness on ethics requirements

During the implementation of the project, partners will properly monitor the compliance

of the activities with ethics principles. In order to pursue this objective, the following

practices have been adopted:

Reviewers-Panel check. The designed quality ensuring process for the
preparation of the project deliverables foresee an internal peer review process.
In addition to quality check, reviewers will be also invited to highlight any ethical
issues that might be connected to the activity that led to the preparation of the
deliverables. During the check of the deliverables, or documents will be taken
into consideration, aspects such as the presence and the types of data collected
from users, the process for guaranteeing anonymity of data, the storing process
of data, the involvement of end users in the activities, the gender balance aspect
in the involvement of personnel, the existence of biases and true differences in
the outcomes of the activities.
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e Project partners meetings: During the project lifecycles, the partners have
agreed on a strict coordination approach that foresees frequent coordination
meetings (consortium meeting, WP meetings, etc). In these meetings there will
be the possibility to check and discuss ethics issues. In case there is need to
take actions, the responsible partner will implement all the necessary actions to

resolve the issue in question.

4.3 Decisions and resolving ethical issues

The ethics management process of WET HORIZONS project foresees a distributed
approach in the identification of ethics issues. All actors participating in the project
activities will be responsible for raising objections in case potential ethics issues are
identified. In case an issue connected to any ethics principle will emerge during the
execution of the activities, the involved actor identifying the issue will have to inform
the appropriate organisational bodies to share the issue and agree, if necessary, on
appropriate actions. The organisational bodies to be informed and to be involved
depend on the type of issue and on the gravity. The Coordinator or Steering Board

(SB) can be consulted if needed.
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